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Message from 
the President

Dear Albany State University Family:

Think back to what it must have been like in 1903 when Dr. Joseph Winthrop Holley arrived in Albany, Ga.,

with a dream and just a little bit of  money. I can imagine Dr. Holley standing on the sand hills next to the Flint

River picturing where all the buildings would stand and where students would gather. He would've gestured

over there and over here as he described his vision to anyone who would listen.

From the sand hills grew what became Albany State University. Each student who came through its halls

came with his or her own dream of  impacting others and making the world a better place. Each student shared

Dr. Holley's dream of  making Albany State University a place where all students could reach the goal of  higher

education.

Now - 107 years later - Albany State University stands as a beacon of  higher education in Southwest

Georgia. Its red brick buildings stand tall and proud as havens of  knowledge. ASU's history is as fertile as the

Georgia soil and as varied as the faces of  its students, faculty and staff.

For many decades, Albany State University has been heralded as a producer of  outstanding educators at

both the undergraduate and graduate levels. As you flip through the pages of  this issue of  Aspire, you'll read

articles about just a few of  these educators.

Our graduates can be found in the classroom and in the administrative offices of  schools and school

systems across the state and across the nation. Our graduates are doing more than just providing a quality 

education; they're shaping young minds, crafting future leaders, changing families and improving communities

— one student at a time.

Even today Albany State University graduates step out into the world with more than just a diploma in hand.

They carry with them the dream of  Dr. Holley: to make education possible for everyone. It's a mission they

endow to each student they touch and each fellow educator they inspire.

Who knows what the next 107 years will bring? What's certain is that Dr. Holley's dream will continue to live

on as long as Albany State University lives on.

Sincerely,

Everette J. Freeman, President

Albany State University
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Dear Alumni & Friends:

Dr. J.W. Holley founded Albany State University 107 years ago with the goal of  training young minds to take

on the world. A specific area in which he chose to provide training was education. Since that time, ASU has

trained and graduated thousands of  educators who have shaped the world in which we live. Classroom teachers

are so powerful because they take the potential of  young minds and help to form them into scientists,

mathematicians, nurses, and yes even teachers. 

Each of  us can reflect back on a teacher who helped to ignite the spark that led us into our chosen

professions. We should collectively honor our educators for the thankless work that they do each day to create

great Americans who serve in all walks of  life. This edition of  Aspire is dedicated to ASU alumni who serve in

education. Their stories are wide and varied, but two themes are constant throughout, the love for young people

and their love for ASU.

Let me encourage each of  you to take a moment and do something special for the College of  Education at

ASU. Dr. Wilburn Campbell, Dean of  the College of  Education, will be retiring this year after 40 years of

service to our institution. We would like to honor Dr. Campbell by establishing the Wilburn A. Campbell

Endowment for Teacher Education. I can think of  no greater tribute to his legacy than to provide for those

who may not get the direct benefit of  his instruction. Please help us make this honor “Potential.Realized.” by

contacting the Office of  Institutional Advancement to make your contribution. 

Since its inception, the College of  Education has embodied the spirit of  the 2010 Founder’s Day Celebration:

“Lessons of  107 Years: Dedication, Perseverance and Excellence.” May each of  us take these lessons

taught so well by Dr. Holley and continue to build on his dream for ASU. 

Sincerely, 

Clifford Porter

Vice President, Institutional Advancement

“Lessons of 107 Years:

Dedication,
Perseverance 
and Excellence”
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By Pearlie Bowser

Administrative Assistant

Albany State University’s history includes a

commitment to education that has resulted in some of

the nation’s best and brightest teachers. Built on a solid

foundation, the College of  Education has developed

exceptional graduates who have continued to exceed

expectations for more than 100 years.

Two ASU alumni whose careers helped frame the

blueprint for the university’s educational excellence are

sisters Esther and Grace Harvey, who both graduated in

1947. Born in Buena Vista, Ga., the Harvey sisters’

commitment to educational excellence can be traced

back to a role model who made a difference in the lives

of  many children. Esther and Grace were taught by

their role model that education is one of  the most

important things in life. 

When asked what influenced them to attend college

in the 1940s, Esther’s instant response was, “Our

mother was a teacher!”

Like their mother, Esther and Grace devoted

themselves to helping others. That devotion led to

successful careers in teaching and a lifetime filled with

wonderful memories of  educating children.

The Harvey sisters’ road to Albany State began at an

early age.  Because the primary education system of  the

’40s only provided instruction through ninth grade, the

Sisters Serving
as Pillars of Education

Sisters Grace

Harvey (left) and

Esther Harvey

(right) are both

retired educators

and Albany State

University

alumni.
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sisters had to leave Buena Vista to continue their

education.  Esther enrolled at Albany State (then known

as Georgia Normal and Agricultural College) at the 10th

grade level to finish high school. Grace went to Gillespie

High School in Cordele, Ga., before attending Albany

State.

Grace recalls “how thankful I was to have extended

family living in Cordele who were willing to share their

home with me as I pursued higher education.” 

Both sisters graduated from Albany State. Esther

earned her master’s degree from New York University

(NYU) and a certification in special education at

Columbia University in New York. Grace earned a

master’s degree from Columbia University.

Segregation prevented the sisters from obtaining their

advanced degrees in Georgia, but attending NYU and

Columbia allowed them to earn their advanced degrees

and to experience living in the nation’s largest, most

renowned city.

After high school, Esther began

her teaching career in Marion County

and attended Albany State College

during the summer. Grace began her

teaching career in LaGrange, Ga., at

LaGrange Boys Junior High School.

At the time, the school system in

LaGrange separated the boys from

the girls, and she was assigned to the

boy’s school.  Today, she admits she preferred teaching at

the school for boys because girls are more “challenging”

at the junior high level. 

The changes to the education system of  the 1940s

also had an unexpected impact on Grace’s view of

desegregation.

“After desegregation, many of  the all-Black schools in

LaGrange were closed and destroyed, erasing an

important part of  the history of  education for Blacks in

LaGrange,” Grace said. “Today, there are no memorials

or land marks to honor the schools where many of  the

town’s Black residents were educated.”

She believes something extremely valuable has been

lost because it is important to be able to show the

younger generations where their elders came from so

they, too, can share in their history. Grace believes this

lesson can help younger generations understand what

kinds of  challenges they may have to overcome to make

their marks in life.

In teaching, Grace’s mantra was to instill in children

the knowledge they needed to prepare and provide for

their lives. She told her students the effort they put into

education now would be the determining factor in

whether they were able to contribute to the betterment

of  society.  

Grace recalls meeting one of  her former students

who became a product of  the negative side of  the legal

system. He told her, “I regret not listening (in the past),

because much of  what we learn comes from paying

attention to what other people say and do.”

Esther, a special education teacher, worked to ensure

that each of  her students did their best at all times.  She

paid careful attention to learn and use advanced teaching

methods and techniques so that she could have a positive

impact on her students. Because she understood that

special needs students have different patterns of  learning

and levels of  skills, Esther gave an enormous amount of

time, love and devotion to inspire her students to

succeed.

Today, Grace makes her home in LaGrange, while

Esther resides in Thomasville. Otherwise, their lives are

in lockstep and model what should be an inspiration to

future educators. Both are deeply

involved in church and civic activities,

including the Red Cross and the

American Cancer Society. They have

traveled the world. They have visited

Hawaii, Mexico and Alaska, toured the

East and West Caribbean Islands, the

Holy Land, London and Paris. They

own a summer home in Buena Vista,

where they also spend Thanksgiving and Christmas.

The Harvey sisters, proud supporters of  ASU, are

members of  the Zeta Phi Beta Sorority, the ASU

National Alumni Association, the Charter Fellows and

the ASU Alumni Hall of  Fame. They have contributed to

the stadium fund, the band, athletics and scholarship

programs.  They attend programs and functions at ASU

and are always present at the National Alumni

Association Conference. 

“Whenever I travel to Buena Vista, Ga., and pass

along highway 19, I think of  Albany State University,”

Esther said.

Esther and Grace Harvey committed to teaching in a

time when educating Blacks in Georgia was not

fashionable, safe or popular. The sisters realized that in

order to sustain, they could not think negatively of

themselves or the circumstances surrounding them. By

managing to make the most of  the limited opportunities

available to them, they became two inspiring ladies of

elegance. Throughout the years, they continued to

flourish, and today they enjoy a comfortable life in

retirement. With an unquestionable commitment to their

alma mater, they are “Rams for Life.”

‘ Whenever I travel to Buena

Vista, Ga., and pass along

highway 19, I think of  Albany

State University.’

— Esther Harvey
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By Joseph West

Publications Specialist

Kevin Dowling is busy.

Dowling, the principal of  Lee County High School, has six meetings scheduled today. 

“It can be hectic,” he says, holding up a copy of  his calendar for today. Tonight there is the senior night

basketball game vs. Bainbridge. Tomorrow his Trojan swim team may want him to show up for the state swim meet

in Atlanta. 

“Everyone wants you to be in attendance at their event – swimming, basketball, football, baseball, wrestling,

academics – you name it,” Dowling said. “The students want the principal to be at all of  their events.”

Meanwhile, he has to raise three children, Sarah, 15, Amanda, 12, and Christopher, 3; be a loving husband to

Kelly; and make sure his 1,311 students continue to excel academically and make Adequate Yearly Progress (AYP). 

There are a lot of  activities going on at any particular time in high school, Dowling says. His major goal is to

maintain academic excellence.

“Sometimes building a program to a level of  excellence is easier than maintaining that level,” he said. 

There is a lot of  pressure on principals to meet AYP. 

“We (Lee County High School) put forth a great deal of  effort to raise test scores, and we have achieved some

success,” he said.  

A former math teacher, he is proud that math scores for black students have shown steady improvement in his

four years as the school’s principal, moving from the mid-60s to 78 percent today. 

“Math was a problem area on the tests for our black students, but we have worked to close the achievement gap,

A principal
drive for excellence
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and today the difference between the black and white

students is down to about seven percent,” he said,

down from a high of  about 25 percent difference in

2006-07.

“Things are changing in education today,” Dowling

said. “You can’t just tell a student to do something and

they will do it.  You have to show them you care. Today

is more about accountability than ever before. When

you ask a student to do something, be prepared to tell

them why.”

Dowling is a graduate of  Vanderbilt University with

a bachelor’s degree in electrical engineering and

mathematics. He also graduated from Albany State

University with a master’s degree in education and an

education specialist degree. 

Dowling heaps an abundance of  praise on the ASU

instructional staff.

“I wouldn’t change a thing about my time at ASU,”

he said. “I loved the experience of  having people

teaching me who had been professionals in the job.”

He makes a big issue of  the fact that he was taught

by four former superintendents.

“Dr. John Culbreath, Dr. Charles Stripling, Dr. Joe Adams and Dr. Alan Grimsley were all superintendents or

assistant superintendents who had a wealth of  experience to share,” he said. “You can’t get any better than that.”

Dowling said he likes studying under instructors who have achieved a level higher than the one he holds. 

“I feel I can learn something valuable from knowing what the person above me has to deal with,” he said.

Another benefit to his ASU graduate education, Dowling says all of  the students were working professionals, not

youngsters with little experience. 

“The classes were diverse professionals who were ready to learn and contribute to others’ knowledge,” he said.

“It was a great learning environment. I would recommend it to anyone.”

That education prepared him well for his duties as a principal.

“A principal has to deal with the community, the board, teachers and students,” Dowling said. “You have a

broad, diverse group of  stakeholders, and in my graduate classes, we had

teachers, assistant principals, and principals from a variety of  ethnic

backgrounds.”

“The challenges are much greater as a principal in that you get the

biggest problems. Unfortunately, some days there won’t be one good thing

to happen.” 

That’s the job, he says. His school doesn’t have a lot of  discipline

problems, but they do have some bad things happen. 

“Sometimes a problem at home will set a student off,” Dowling said.

“Their parents may be getting a divorce, or they can’t sleep at night because

their grandparents have cancer.”

In his fourth year as principal, Dowling – who began teaching and coaching in Land O’Lakes, Fla., in 1992 before

moving to Lee County in 1994 – has taught math and has been the school’s wrestling coach, assistant football

coach, defensive line coach and defensive coordinator.

“It’s a busy job,” he says smiling as he shows off  a plaque he plans to give to an exceptional student athlete, “but

it’s a job with a lot of  rewards.”

“It’s great to see the achievement gap closing, to see student athletes get awards and other students being

recognized for their scholarship and other achievements,” Dowling said. “It’s a tough job, but I love it.”

‘It’s great to see the achievement gap

closing, to see student athletes get

awards and other students being

recognized for their scholarship and

other achievements.’

— Kevin Dowling 

ASU alumnus Kevin Dowling serves as principal of Lee

County High School.
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Blessed to be a
Blessing to others

Dr. Wilburn Campbell, dean

of the College of Education,

serves as the chief marshal

during Albany State

University Commencement

Exercises in December 2009.
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By Joseph West

Publications Specialist

“All universities have their diamonds. Some have more than others, but what we do at Albany State University is

turn coal into diamonds,” said Dr. Wilburn Campbell, dean of  the College of  Education at ASU, and perhaps the

longest-serving administrator in the institution’s history.

This year Campbell will retire from ASU after more than 40 years of  service to the institution. He arrived at

ASU in 1968 and since has authored or co-authored three books, served as swim team coach; athletic director; chair

of  the Department of  Health, Physical Education and Recreation; and dean of  the College of  Education.

His book, “Aquatics: Shades of  Black and White,” first published in 1990, has been used as the textbook for

aquatics at the institution for 20 years and was recently updated with a section on drown proofing. 

Campbell said he was inspired to embark upon his particular career path because of  one man.

“I wanted to be just like my mentor, Professor James Haines, a coach and educator at Morehouse,” he said.

“Haines, a big man in stature but also in terms of  the respect he

received from the Morehouse community, was the most highly

respected person on campus.”

Haines, a Phi Beta Kappa, had an undergraduate degree in English,

coached swimming and taught physical education. It was Haines’

attending Springfield College in Massachusetts to receive his master’s

and doctorate degrees that inspired Campbell to attend that same

institution.

“Nicknamed Pinky, Haines was a four or five sport letterman at

Morehouse,” Campbell said. “Ironically, Pinky had very dark skin, but I wanted to be just like him. That is how I

started my career in swimming and higher education.”

Campbell told the story about how he learned to swim.

“I remember it like it was yesterday,” he said. “My parents had taken me to a swimming pool, and while trying to

retrieve a ball from the deep end of  the pool, I fell in and nearly drowned. I had to be rescued.”

That day he made up his mind that he would learn to swim. Through hard work, he became a proficient

swimmer, only to be faced with another aquatic challenge. He was faced with overcoming apprehensions about

diving.

“I would stand on the high board,” he said, “taking deep breaths, clearing my throat and snorting for minutes

before I would dive. The lifeguards and my swim coach made fun of  me, but I was just damned scared.”

His love for water sports eventually conquered his fears. Those victories coupled with a desire to teach led him

to become a swimming coach.

“I was born with a tremendous passion for teaching and trying to motivate young people to reach for the

highest goals,” Campbell said. “On the other hand, through hard work and determination, I learned how to swim.”

Campbell, who became athletic director in 1975, reveals a sense of  regret that he started his administrative career

so early.  

“Because of  my administrative duties, I never had time to develop and prepare lesson plans the way I would

have liked to,” he said. “Instead of  having well-prepared course materials, I developed a style of  motivating

students with different projects. I loved trying to make a difference in their lives.”

Campbell said he always tried to “keep it real” with the students. By doing that, he gained their respect because

they saw him as a genuine person.

“I could do and say things to the students that other professors couldn’t because of  my relationship with them,”

he said. “When I would get tough with them, they knew it was because I cared about them.”

He said successful teachers can convince students that they can overcome any challenges that may confront

them, not just the challenge of  learning a particular skill, like learning to swim.

“One of  my happiest moments in teaching came when I taught a 37-year-old female student to swim,” he said.

‘I was born with a tremendous passion

for teaching and trying to motivate

young people to reach for the highest

goals.’

— Dr. Wilburn Campbell

‘Wil Campbell came this way’
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“That student had been terrified of  water. Because of  her success in learning to swim, after the course she said,

‘There is nothing in life I can’t do.’ ”

He said another memorable moment in his career happened about 20 years ago when a former student

approached him. According to Campbell, she then said, “You are not going to remember me, but I want to thank

you for teaching me how to swim. My husband and I were in a small boat together and the boat capsized. My

husband drowned, but because of  your swimming class, I was able to save my life.”

Campbell said, “I am grateful for the many testimonies like that I have received over the years. It’s great to know

that you can help someone learn lessons that they can apply to other challenges in life.”

Campbell expresses an appreciation for the relationships he has with his former students and swimmers.  He says

his swimmers saw him as a father, and he treated them like sons and daughters.

“We were a family and still are,” he said. “Every Homecoming, we get together, sit and socialize.”

The students he coached became well acquainted with his wife and children. Now when they meet, it’s like a

family reunion, he said. He also takes pride in the relationships he developed with his colleagues at ASU.

“As an athletic director, chair and dean, I was blessed with a great support team, people who knew how to make

things happen,” he said. “When I became athletic director, Mills Stadium would be empty for ASU games. Billy

Black, Bill Johnson, Hampton Smith, Robert Cross and I began putting some things together. We began building a

winning tradition in football.”

“Like that, Mills stadium began filling up,” he said, and the rest is history. 

Swimming at ASU ended in 1981. After the team won two national championships, the program became a

casualty of  the fallout from Title IX. 

“Title IX didn’t directly kill our program here at ASU,” Campbell explained. “It was the fact that so many schools

that we competed against eliminated their swimming

programs. We could no longer put together a

competitive schedule. For instance, we used to

compete against Georgia Southern, Augusta State,

Georgia State and the SIAC schools, but all of  them

eliminated their swim programs.”

Campbell expressed a great deal of  pride in the

accomplishments of  the College of  Education (COE).

During his tenure, the Albany Early College was

started and the success of  COE graduates soared.

“The Early College program is exceptional,” he said

enthusiastically. “It’s something people just have to

see.” 

The COE has gained national recognition as one

of  the top producers of  African-American teachers,

and Campbell insists that the ASU teacher education

program is one of  the finest. 

“We have numerous graduates who are

superintendents, principals, assistant principals and

teachers of  the year,” he said. “Our philosophy in the

College of  Education is ‘We have fun, but we aren’t

playing.’”

Campbell plans to continue teaching swimming and

being involved in educational reform. He is currently

teaching his third generation of  swimmers and says he

looks forward to teaching a fourth.

There is a sign from the movie, “The Shawshank

Redemption” that reads “Red came this way.”

Campbell wants to revise it for his ASU legacy to read

simply, ‘Wil Campbell came this way.’ ”

After more than 40 years of service to Albany State University,

Dr. Wilburn Campbell will retire in June.
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By Clifford Porter, Jr.

Vice President for Institutional Advancement

“Student,” “athlete,” “scholar” are three words that epitomize the character of  Robert Aaron, superintendent
of  the Terrell County School System in Dawson, Ga. 

Aaron is not a stranger to his alma mater. He came to Albany State as a freshman in 1968. When asked why he
chose to attend ASU, Aaron gave two simple reasons.

“I was impressed with the powerhouse basketball program that Albany State had at that time, and I wanted to
be a part of  the team,” he said. “My second reason was that I wanted to be a classroom teacher, and I was very
impressed with the excellent teachers that the school had produced.”

Aaron was in fact recruited to the basketball team by Coach Robert Rainey and made positive contributions to
this championship team. During his time as a Golden Ram, the Albany State basketball team won the Georgia
Invitational Tournament each year from 1968 to 1972. Aaron is rumored to have had one of  the best jump shots
on the court. Although he does not join young people on the court today, Aaron is very much a part of  the lives
of  hundreds of  students who are currently or have been a part of  the Terrell County School System. 

Aaron began his career in education in 1976. His love for classroom teaching and education is evidenced by his
nearly 40 years of  service to the young people of  this region. Aaron started in the classroom, but his character and
abilities would not allow him to stay there forever.

“I have to give credit to Albany State for developing my communication and leadership skills,” he said. 
Aaron applied these skills in his roles as basketball coach, associate principal, principal, and now superintendent

of  the system where he got his start. It is very rare to see an individual who is a product of  the system become its
leader. It’s a powerful testament to the power of  education. 

Aaron attributes much of  his success to the education he received at Albany State. 
“I would tell students who are looking for a college to take a strong look at Albany State,” he said. “The size of

the university does not make as much difference as the education it provides. If  you hold Albany State next to any
other university in the country, you will see that it provides one of  the best educations available.”

As a committed alumnus, Aaron not only promotes his alma mater, but is also an excellent example of  what a
student athlete can aspire to become.

Terrell County school superintendent

got his start at 
Albany State

Robert Aaron uses his

experience on the

ASU basketball court

in the classroom and

as a superintendent.
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By Joseph West

Publications Specialist

“Which one do you like?” The Mexican girl asked Carmen in the movie, “The Three Amigos.”

“I like the one that's not so smart,” Carmen replied.

Confused, the Mexican girl asks, “Which one is that?” 

If  the question were asked about three great friends and former employees of  Albany State University, the

response would be similar. The ladies dubbed “Three Golden Girls” of  ASU are all very smart. One, Diane Frink,

’73, is a former graduate admissions officer, and Brenda Jones, ’71, and Katie Whitfield are former administrative

assistants.  All are now retired, but still indispensable to ASU.

ASU Band Director Michael Decuir says the three ladies’ work as chaperones for the band is invaluable to him.

The ladies officially ended their employment at ASU last October, but since that time they have returned time and

again to make sure the university would not miss a beat because of  their departure.

“They are so good at what they do that we sometimes take them for granted,” Decuir said. “We love them, and

I refuse to admit to myself  that they are retired. I was relieved when they promised to continue working with us.”

ASU finds it hard to say goodbye to the

‘Golden Girls’

Diane Frink, Katie K. Whitfield and Brenda Jones devoted more than three decades of service to their alma mater.
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The band could not function without these particular volunteers, he added. 

“Whenever I need anything, whether it is logistical or student assistance, they are always there,” Decuir said. 

Maintaining discipline among large groups of  young adults is always challenging. College bands are not different

in that regard. Just last year a number of  college bands received national attention because of  violent incidents,

hazing and other behavior problems. Decuir gives a great deal of  credit to his chaperones for ASU being absent

from that growing list of  troubled bands.

“It’s difficult to keep over 150 students and staff

organized, whether at a home football game or a major

performance on the road, but Katie, Diane and Brenda

make sure things are in order, the meals are served on

time, the bus manifests are correct, and our students are

on their best behavior,” Decuir said.

Dr. Rani George, interim dean of  the Graduate

School, agreed as far as the role Diane Frink played in

helping ASU functions succeed.  Frink’s service “went

beyond her job description,” George said.

In her role, as graduate admissions officer, Frink recruited students, processed their applications, and admitted

them to school. In addition, she expanded her duties, going the extra mile to “keep in touch with each student until

they graduated.” 

Originally from Broxton in Coffee County, Ga., Diane Frink served in the Graduate School for nearly 38 years,

working for six different deans.  The self-described “country girl from humble beginnings” admits enjoying her new

schedule.

“I love retirement,” she said. “I get up when I want to and go shopping when I want to.”

Paradoxically, each year Frink maintains a full schedule of  volunteer activities. She serves as a key organizer of

the Homecoming Alumni Fish Fry and the Graduate

Breakfast. She also serves on the executive boards of

the Georgia Association of  Historically Black State

Universities, the ASU National Alumni Association, and

the National Association of  Student Affairs

Professionals.  

Reflecting on her early days at ASU, she said, “I was

there (at the Graduate School) when Dr. (William E.)

Lightfoote wrote the proposal to bring graduate

education to ASU.  I loved all of  my supervisors. They

always allowed me to give input and try things that I

thought would work,” she said. 

Over the past 30 years, the ASU Graduate School

has grown. Enrollment and course offerings have

steadily increased. The school continues to add new

degree programs, and school officials are optimistic

about the prospect of  adding its first-ever doctoral

degree program in the near future.

In the early ’70s when Brenda Jones was hired by Dr.

Rosa Tift, her department was called Special Studies.

Today it is the Center for Education, Teaching,

Learning and Advising. Jones served in that post for

more than 35 years. Her colleagues say one of  Jones’

most endearing qualities is that she is a strong advocate

for working students. 

“She was like a mother to the student workers in our

‘ I just wanted to put our name out there

and attract students to our school. I have a

deep love for my alma mater, and I wanted

to give something back so that my living

would not be in vain.’
— Diane Frink

Diane Frink, Brenda Jones and Katie K. Whitfield are the

self-described “Golden Girls” of ASU.
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office who were away from home,” said Rosalyn Jones, Brenda Jones’ last supervisor and current director of  the

CETLA. “Brenda is quiet, dependable, able to get things done and able to deal with all of  the personalities within the

department.” 

Brenda Jones said, “I took time with the students. I cannot forget helping one young man in particular. This guy

was trouble. He was rude and angry all the time. He was just bad.” 

However, Brenda Jones’ calm, peaceful style won him over.  

“I would listen to him,” she said. “I never got defensive. I tried to help him whenever I could. Sometimes I even

shared my lunch with him. I was so happy when he graduated. I was even happier to find out that he is a teacher.

Now he will realize what his teachers went through with him.”

Like Frink, Brenda Jones was also a highly visible volunteer for the annual Homecoming activities. In her usual

humble, soft-spoken style, she downplayed her efforts.

“I just help out by serving food,” she said.

Katie Whitfield, a native of  Leesburg and Albany, had the shortest tenure at ASU of  the three. She served the

university for 31 years in two departments. 

“From 1978 to 1996 I worked in the Media Center, and I thought that was the best job in the world,” she said.

“Then I went to work in Fine Arts and realized that was even better.”

Dr. Marcia Hood, chair of  the Fine Arts Department, said Whitfield was totally committed to helping the band

and seeing that they had all their needs met. 

Katie knew how to make things happen, her colleagues insist. 

“Katie would coordinate bus services, handle uniforms, travel and lodging arrangements, and restaurants,” Hood

said.  “She spent a great deal of  her own free time volunteering to help the band.” 

Dr. Leroy Bynum, dean of  the College of  Arts and Humanities concurred with Hood’s assessment. 

“Katie went on all the trips the band took,” Bynum said. “All of  those trips were evenings and weekends. In all,

she must have donated thousands and thousands of  dollar hours to the band.” 

“It will take someone quite a while to learn to do her job,” Bynum added. “I doubt we will ever find someone to

give that kind of  time to the work and then support the band like she did. That kind of  person does not come

around often.”

Decuir said, “Even after retirement, Katie’s work remains essential to the band, fine arts and ASU.”

Whitfield said she hasn’t given any thought to why she was inspired to do so much volunteer work. 

“I guess my love for the students led me to help like I did,” she said.  

Whitfield’s love for the students, Jones’ quiet and friendly demeanor and Frink’s gratefulness and team spirit may

be the reasons their colleagues and stu-

dents find it so hard to get along without

them. With that and their confessions of

enjoying retirement, there seems to be a

bitter-sweetness to them leaving their

life’s work behind. 

Whitfield summed it up. “I did it for

31 years,” she said. “I had to really like it.”

Frink and Jones advanced Whitfield’s

sentiment, “I miss the people I worked

with,” they said. “It was such a pleasure

working with all of  those wonderful,

gifted people.”

“I love Albany State University,” Frink

added. “I just wanted to put our name out

there and attract students to our school. I

have a deep love for my alma mater, and I

wanted to give something back so that my

living would not be in vain.”Recently retired Diane Frink, Katie K. Whitfield and Brenda Jones enjoy

having more free time.
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By Wendy Wilson

Director of  Alumni Affairs

Her résumé includes Muscogee County educator for 36 years.  She
presently works in Harris County as a hospital/home bound
instructor, but her most shining and treasured role is that of  Albany
State University alumna and ambassador.  

To say that Jean Lynn is passionate about her beloved alma mater is
an understatement.  Since graduating in 1964, she has recruited
hundreds of  students to attend ASU. She has held the position of
Columbus Alumni Chapter president twice and is devoted to the
lifelong commitment of  financially supporting ASU.

Without a shadow of  a doubt, Lynn loves Albany State University.
Her love began when she decided to attend in the mid-1960s. During
her early years of  matriculation, she attended a satellite campus in Columbus, Ga.  Shortly thereafter, she made the
decision to have the full experience and transferred to the main campus in Albany.

Upon graduating, Lynn returned home to teach in the local school system as a special education teacher. Like her
passion and love for ASU, she possesses the same passion and love for the students she educates.  Many of  her
fellow alumni say that Lynn adores her students and is willing to do anything for them. 

Her adoration for Albany State holds an equal ranking. Lynn recruits future Golden Rams wherever she goes.
She proudly notes that many of  her past recruits are Presidential Scholars and many have gone on to lead promising
and rewarding careers.

As a part of  Lynn’s recruitment spiel, she shares, “I could not and would not be where I am today if  it had not
been for ASU.  It helped to mold me into the person that I am.”  

When it comes to committing financially to her alma mater, she takes her passion to an entirely different level. 
“Giving back is an absolute must,” Lynn said. “Part of  your obligation as an alum is to ensure that Albany State

remains for future generations.”
Lynn turns a deaf  ear to alumni as to why they don’t give back in support.  
“I’ve heard every excuse possible as to why alumni don’t give back, including ‘I’m still paying back school

loans’… ‘I just graduated’….’ I don’t make enough money.’ ”
“For years my response remains the same: There is no excuse for your failure to support your university,” Lynn

said. “It was ASU that helped you to earn your first paycheck after graduating, which led to you buying a car, a
home, providing for your family.”  

She likens giving back to breathing; it is something you simply must do. Lynn then poses the question to them
once more. 

“Now tell me again why you can’t give back to your University?” she asks. 
In addition to recruiting and soliciting financial support for her alma mater, Lynn finds time to keep up with the

many she has recruited. Long after they’ve graduated and transitioned into their careers, she continues to stay in
contact to learn of  their accomplishments.  

“I’m ever so proud of  who they have become as a result of  earning a degree from Albany State,” Lynn said.
“Many are now corporate executives. Others have even followed in my footsteps and pursued careers in education.
Sharing their stories with future Rams makes my job as a recruiter that much easier.” 

Lynn amusingly states that her family often accuses her of  placing ASU above all else. She reminds them, of
course, that family always comes first, but her love for ASU is always a close second.

An ideal alum: 
Jean Lynn

Columbus area alumna Jean Lynn recruits

future Golden Rams and encourages other

alumni to give back to Albany State University.
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School administrators Kono Smith (left), assistant principal, and Sheila Marshall, principal, bring what they

learned as Albany State University students to their roles at Albany High School.

a Dynamic Duo
of  ASU alums
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By Cindy Blalock Gambill

Executive Editor

At Albany High School, there’s a dynamic duo of  two Albany State University alumni leading the school.

Sheila Marshall, principal, and Kono Smith, assistant principal, are two of  the administrators handling the

daily operations of  the oldest school in the Dougherty County School System, but they weren’t always

colleagues. They first met on the softball field.

In 2005, Marshall stepped into the role of  principal after serving as the school’s assistant principal since

1999. 

In 2006, Smith, then a fifth-grade teacher at Alice Coachman Elementary School, had read Marshall’s vision

for the high school and wanted to learn more. The two met one day while playing church league softball for

Second Mount Zion. Their time in the outfield consisted of  an ongoing conversation just as much as catching

the balls that headed their way.

Smith was so impressed with Marshall that later he applied for the assistant principal position at Albany

High School, and the rest is history.

Marshall’s path to becoming principal of  Albany High School

was far from the traditional route. She graduated from Albany

State in 1990 with bachelor’s degrees in marketing and

management. Marshall then began a career in the business world,

got married and started a family before realizing that her career

path needed a change.

“I realized the hours that business required of  me were more

than I was willing to give as a new mother,” Marshall said. “That’s

when I went back to school to pursue another degree.”

She expresses gratitude for the education she received at Albany

State.

“I believe I was very well prepared, especially in business,”

Marshall said. “That professionalism has carried over into my

career as an educator.”

Marshall remembers her favorite professors who encouraged

her along the way – Dr. Mollie Brown, Maurice Elliard and Dr.

Rosa Okpara.

Each day Marshall recalls Dr. Okpara’s saying: “Life is full of  adjustments.” She keeps this in mind during

her days as principal when changes are required.

In 1998 Marshall graduated from Albany State with a master’s degree in education and in 2001 with an

education specialist degree. Her first assignment was teaching math for four years at an alternative school.

Marshall, Smith lead
Albany High School

‘ People probably thought I was

crazy to consider an elementary

teacher as a high school

administrator, but I have not

regretted a single moment of  it.

Mr. Smith’s elementary

background has been most

beneficial to us on the secondary

level.’
— Sheila  Marshall
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Before coming to Albany

High School, Marshall

taught at Merry Acres

Middle School.

Smith’s path to a career in

education started back in his

middle school days when he

worked summers for the

Parks and Recreation

Department at Carver Pool

and Turner Pool. He was

drawn to the constant

interaction with children.

“I enjoyed being around

kids and tried to help with

their growth,” he said.

As a student at Albany

State, Smith first had

difficulty adjusting to the

role of  an education major.

After receiving a bad grade

on an assignment, Smith

began doubting that he was

meant to be a teacher. He

ended up wandering around

campus and finally stopped

by a door, through which

walked Dr. Audrey Beard in

the College of  Education.

Beard saw Smith’s distress

and took him under her

wing.

“When I was upset, she

was the one who picked me

up and dusted me off,” he

said.

Smith graduated from

Albany State in 1997 with a

bachelor’s degree in early

childhood education. He

went on to earn a master’s

degree from Albany State in

education in 2001 and an

education specialist degree

from Troy State University

in 2005. Smith was named

Teacher of  the Year for

Alice Coachman Elementary

School for 2002-03.
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Sheila Marshall
n Bachelor’s degrees in marketing   

and management, Albany State 

University, 1990

n Master’s degree in education, 

Albany State University, 1998

n Education Specialist Degree, 

Albany State University, 2001

n Albany High School, principal,   

2005-present

n Mother of  Courteney Chanelle   

Marshall, 18, a freshman at    

Tuskegee University, and Robert 

Lewis Marshall III, 15

Kono Smith
n Bachelor’s degree in early    

childhood education, Albany 

State University, 1997

n Master’s degree in education,  

Albany State University, 2001

n Education Specialist Degree, 

Troy State University, 2003

n Albany High School, assistant 

principal, 2006-present

n Married to Demetria Smith.  

Father of  Konosha Alexcia 

Smith, 16; Kono Smith Jr., 11; 

and Kaylon Kenoah Smith, 9

Aspire Spring 2010 corr 03-22-10_Layout 1  5/6/2013  2:43 PM  Page 20



aspire 19

When Smith joined Albany High School in 2006, Marshall

knew she had the right person for the job.

Marshall said, “People probably thought I was crazy to

consider an elementary teacher as a high school

administrator, but I have not regretted a single moment of  it.

Mr. Smith’s elementary background has been most beneficial

to us on the secondary level.”

As assistant principal, Smith is in charge of  Albany High

School’s safety team. Marshall credits Smith’s elementary

school experience with preparing him to handle safety. 

Smith was instantly drawn to Marshall’s leadership style.

“Mrs. Marshall’s not a micromanager,” he said. “She holds

you up as an example in your area. She gives you that plenary

power to deal with those issues. It allowed me to grow in this environment. It’s a very encouraging, non-

threatening environment.”

Marshall said, “It’s a beautiful working relationship in the sense that he’s become so knowledgeable of  the

high school. Because of  him, I’ve had to be on top of  my game.”

With 780 students at Albany High School, teamwork is essential. 

“We are the smallest high school in the Dougherty County School System,” Marshall said. “That’s really an

asset for us. We know our students one-on-one. We’re a family”

Marshall also emphasizes the importance of  having a diverse staff  and student body.

“We believe a global education is so beneficial to anyone,” she said. “We have teachers from all over the

world.”

She’s also learned that having a background in the business world has helped her become a great school

principal.

“I love the business side of  education,” Marshall said. “I was able to take something I truly love and bring

that experience into education.”

Smith praises Marshall’s efforts to have faculty members share in decisions that affect the school.

“She gives teachers more buy-in in the shared decision making,” Smith said. “She makes everyone see

themselves as integral to the whole school process.”

Sixty-eight percent of  the students at Albany High School are economically disadvantaged.

“We don’t think poverty is a destination,” Smith said. “We have the opportunity to help these children out

of  their situations. There are no exceptions. We do what it takes to help these children to make the most of

their lives.”

Marshall and Smith are no strangers to being students themselves. Both are currently pursuing doctoral

degrees in education.

“I really take in all that knowledge from the education courses, but to be fully aware that each child comes

with his or her unique needs. We have to be aware of  the individual diversity of  children in the classroom

environment,” Smith said.

For future teachers, Marshall and Smith offer some advice.

“A good teacher is able to meet the needs of  all of  their students,” she said. “That’s a complicated job. I

encourage them to find those teachers that are successful and ask them for help, ask them for suggestions,

but listen. Teaching is on-the-job training…Those people who are successful in life know that life is difficult,

so there are no surprises.”

Smith said, “Students don’t care about how much you know until they know how much you care. You have

to build that relationship.”

Marshall agreed saying, “That caring goes beyond the textbook. It’s something that could mean making

sure a student has glasses, shoes or even a prom dress.”

‘She gives teachers more buy-in in

the shared decision making. She

makes everyone see themselves as

integral to the whole school process.’

— Kono Smith
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Dr. Patricia 
EDWARDS
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By Cindy Blalock Gambill
Executive Editor

Back in 1967, the social climate in Southwest Georgia was charged by the Civil Rights Movement. Segregation,
though waning, still existed in many facets of  everyday life.

“I grew up in a time when you were doing things,” Patricia Edwards said. “You weren’t just responsible for
yourself. You were responsible for others.” 

That sense of  social responsibility would later shape Edwards’ career path.
She had just graduated from Albany High School and had scholarship offers to attend some big-name

predominantly white universities, but she hesitated.
“I knew I could handle it academically, but I didn’t know if  I could handle the racism,” Edwards said.
At her mother’s insistence, she chose to attend Albany State College. Edwards took only three years to complete

a four-year degree in elementary education. She graduated with more than just a bachelor’s degree; she also
graduated with a greater sense of  her own abilities.

“One of  the things I learned at Albany State is that going to a small institution provides you with confidence,”
Edwards said. “Professors have time to focus one-on-one on students. When you leave (Albany State), you feel you
can go anywhere.”

She went on to earn a master’s degree in elementary education from North Carolina A&T University, an
education specialist degree in reading education from Duke University and a doctorate in reading education from
the University of  Wisconsin-Madison.

Along the way, Edwards realized that her passion is helping children learn how to read. She does that by teaching
future teachers and by teaching parents how to encourage their children to read. She’s especially committed to
making sure African-American children learn literacy skills early in life.

“One of  the things we focus on is what teachers need to know, but literacy starts in the home,” Edwards said.
Her work with literacy has led her to service on the International Reading Association Board of  Directors. On

April 28, 2010, she will become the 56th president of  the International Reading Association, only the fourth
African American to serve in that position.

“The biggest role I have is to be an ambassador for literacy around the world,” Edwards said.
She also serves as the distinguished professor of  language and literacy in the Department of  Teacher Education

and a Senior University Outreach Fellow at Michigan State University. Edwards is recognized at the national level
for her expertise in childhood literacy and parental involvement in the literacy development of  children. She is the
author of  two family literacy programs that have garnered a great deal of  acclaim: “Parents as Partners in Reading:
A Family Literacy Training Program” and “Talking Your Way to Literacy: A Program to Help Nonreading Parents
Prepare Their Children for Reading.” Edwards has also authored, co-authored and co-edited several books about
childhood literacy and parental involvement.

“I am committed to helping parents and helping communities understand the importance of  literacy because a
community is only as good as its citizens,” she said. 

Alumna devotes her life to

childhood 
LiTERACY
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By Cindy Blalock Gambill

Executive Editor

About a decade ago, Steve Smith had climbed the

ladder of  success to reach the position of  chief

operating officer and president of  an insurance company

in Macon. By all accounts, he was a success in the

business world. Then things began to change.

After 16 years in Macon, Smith and his wife, the

former Regina Floyd, moved back to their hometown of

Cochran with their two daughters to help care for

Smith’s mother and stepfather, who at the time were

dealing with serious health issues.

“During that whole process, I always felt a call to

Leaving behind the corporate world

to follow a calling

in education

Steve Smith gave up a successful

career in the insurance business

to become a teacher and

eventually a superintendent.

Aspire Spring 2010 corr 03-22-10_Layout 1  5/6/2013  2:45 PM  Page 24



aspire 23

teach,” Smith said. “My priorities started to change, and

I realized that I really wanted to serve.”

This realization led Smith to leave behind a career in

the corporate world and enroll in the Georgia TAPP

program (Teacher Academy for Preparation and

Pedagogy) to become a teacher. What started as a

calling to the classroom eventually led to his present

role as superintendent of  the Wilcox County School

System.

After Smith enrolled in the Georgia TAPP program

and spent two years teaching math at Crisp County

High School, he moved to Bleckley County High

School, where he taught for five years. During that

time, Smith earned teaching certifications in nine fields,

but he considered economics his passion, which is

understandable given his background in the corporate

world.

When Smith moved to the Heart of  Georgia RESA

(Regional Educational Service Agency), he had plans to

stay there for a while, but after seeing an ad for the

superintendent’s position at Wilcox County School

System, he decided to apply.

In October and November 2008, Smith went

through the interview process. Out of  30 candidates, he

was named superintendent in June 2009. He was the

first person from outside Wilcox County to be named

superintendent.

Smith has one way to describe his path to becoming

superintendent.

“It’s a God thing,” he said. “There’s no way to

explain it otherwise. I just feel really blessed.”

Smith’s first order of  business was to recommend

ways to cut the budget and raise taxes by 20 percent. He

also had to address issues with test scores, but he knew

the school system had an incredible asset – its teachers.

“We’ve got a great group of  teachers,” Smith said.

“These are some of  the most caring teachers I’ve ever

been around.”

To encourage both students and teachers, Smith had

a poster placed in each classroom that reads, “I believe

in you.” Each one is signed by the teacher in that

classroom. 

“I’m telling teachers that we believe in them, too,”

Smith said. “Every success is a shared success, and

every failure is a shared failure.”

Smith began a monthly newsletter to keep school

system employees abreast of  current issues.

He is also grateful to have a supportive Board of

Education backing his ideas to improve public

education in Wilcox County. One of  the most

publicized ideas is moving to a four-day school week

starting in the 2010-2011 school year.

Like other state entities, Smith abhors the reduction

of  state funding going to local school systems.

“I really feel like we’ve been short-changed,” Smith

said. “How can you stand back and say it’s a failure if

you don’t fund it properly?”

Smith would prefer an additional 1 cent sales tax to

fund education rather than continued budget cuts.

“There are opportunities,” he said. “We just need

some creativity at the Legislative level.”

Smith believes a new viewpoint is necessary for the

current economic situation.

“We don’t have a spending problem in the state of

Georgia,” he said. “We have a revenue crisis. We need

to find more revenue. Our kids are really suffering.”

Smith is concerned about how fewer teachers and

larger class sizes will affect the quality of  instruction

and the ability to recruit outstanding educators.

“It’s really frustrating for teachers,” he said. ‘It wasn’t

that long ago that I was in the classroom…I understand

what my teachers are facing because I taught under the

GPS (Georgia Professional Standards). I understand the

testing standards. I think it’s unfair what we’re doing to

teachers.”

Being located in a county of  mostly low socio-

economic levels doesn’t help when it comes to revenue

from the county.

“The quality of  your education should have no

bearing on where you’re born,” Smith said. “Our

students should be afforded the same opportunities,

within reason. We shouldn’t be suffering to get

textbooks, desks and supplies.”

When Smith enrolled in the Georgia TAPP program,

he already had an associate degree in business

administration from Middle Georgia College, a

bachelor’s degree in accounting from the University of

Georgia, and a master’s degree in business

administration from Georgia College and State

University. 

Even with these degrees, he chose to come to Albany

State University to earn the Education Specialist Degree

in Educational Leadership.

Smith speaks highly of  his time as a graduate student

at Albany State. He cited the professors’ real-world

experiences and the knowledge they brought into the

classroom.

“I had great professors,” he said. “It’s just a top-

notch education.”

As an education specialist student, Smith took most

of  his courses on weekends and during the summer.

Smith notes some of  his favorite professors during
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his time at ASU – Dr. Charles Stripling, Dr. Joe Adams,

Dr. John Culbreath, Dr. Alan Grimsley and Dr. Rani

George.

“In the summer I took four classes,” he said. “I left

Cochran at 5 a.m., and I didn’t get home until 7 in the

evening, four days a week. There were some grueling

hours.”

At the same time that Smith felt the call to teach, he

also felt another calling – to be a Southern Baptist

minister.

In addition to his work as the Wilcox County

superintendent, Smith has served as an interim pastor in

churches in Dodge, Wilkerson, Bleckley and Twiggs

counties. Currently Smith is the interim pastor at New

Richland Baptist Church in Twiggs County.

“They say they’ve been blessed, but I’m the one really

getting blessed,” Smith said. “I think my pastoring

background helps me provide counseling for the staff

and to be there for them.” 

Wilcox County School System’s small size – about

1,300 students – lends itself  to a familiarity among

students and faculty.

“It’s such a small school system,” Smith said. “It

really is like a family here. I tell people I’m right where

God wants me.”

For current students considering careers as educators,

Smith has advice.

“The problems education is facing right now will

pass,” he said. “We’ll get back on track. Don’t lose sight

of  that dream, especially if  it’s a calling.”

Even with the current challenges, Smith still

considers education an outstanding career.

“I think that education is a great field,” Smith said.

“In what other field do you have the opportunity to

teach others and change lives every day?”

Smith recommends that future educators make

themselves as valuable as possible, by earning

certification in several areas and by serving as a coach or

leader for other extra-curricular activities.

“Always do more than what is expected of  you,” he

said. “That will make you a success.”

Smith also cautions that a career as an educator is

more than just a job.

“If  you’re looking for a job, don’t go into teaching,”

Smith said. “If  you’re looking to fulfill a calling, I don’t

know of  a better calling than teaching.”

In the Wilcox County School System, Smith is leading

the charge with some creative solutions to deal with

today’s problems. 

A possible solution is the proposed Wilcox Academy

of  Virtual Excellence. If  implemented, this would be an

alternative school with an online curriculum aligned

with the Georgia Preparatory Standards. Students would

be able to learn at their own pace through online

courses. Same-gender classes would help alleviate

distractions. The academy would also be open to high

school dropouts up to age 25 to obtain the GED and

open at night to serve working students. 

The school system will find out late this fall if  the

academy proposal will be funded for FY 2012.

As Smith prepares to lead the Wilcox County School

System through the current challenges, he knows that

one thing remains true.

“We’ve got to prepare these kids for the 21st

century,” Smith said. “We need to teach them how to

get the job done and done right despite all constraints.”

Smith said he believes in his students and in Wilcox

County. He has no doubts that Wilcox County students

will succeed in life and reach their full potential.
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Steve Smith is now superintendent of the Wilcox

County School System, which educates about

1,300 students.
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By Cindy Blalock Gambill

Executive Editor

Donyetta Drake of  Camilla was only 25 when she
was killed in a shooting in January of  1995. While
the violent end to her life still causes pain for her
family members, they want to make sure that people
remember Drake, whom they lovingly call “Dawn.”

“Dawn did more in 25 years than some people
do in a whole lifetime,” said her mother, Bernice
Drake.

Her family members were delighted when they re-
cently heard the news that an anonymous donor had
established a scholarship in Dawn’s memory. The
scholarship will be awarded for the first time this
spring.

“It makes you feel good to know that someone
cares enough about your loved one to do something
in their honor,” said Frenchie Carter, one of  Drake’s
sisters. “Dawn is and always will be with us.”

Dawn graduated in 1987 from Mitchell-Baker
High School in Camilla, where she was a cheer-
leader, an honor student, a member of  the Homecoming Queen’s Court and a member of  several clubs. 

In June 1992, Dawn graduated from Albany State College with a bachelor’s degree in management. While at Albany
State, Dawn was a member of  the Golden Passionettes and was first attendant to Miss Albany State College. 

“Every aspect of  college life, she loved it,” Carter said.
After graduation, Dawn began working as a paralegal in the office of  Albany attorney B.T. Edmonds.
“She wanted to go into the law business,” Mrs. Drake said. “Dawn wanted to do so many things. She was planning to

become a lawyer. Dawn just wanted to be in a position where she could help people.”
Dawn’s family members especially remember Drake’s caring and outgoing spirit. She often smiled and spoke to

strangers. When Carter asked her sister why she spoke to people who might not care for her, Dawn’s response was simple.
“I don’t care,” Dawn would say. “I like them.”
Her mother said, “Dawn was different. You don’t see a lot about people like that until they’re gone. She was a very giv-

ing person.”
More than 400 people attended Dawn’s funeral at St. John’s Missionary Baptist Church in Camilla, the church she

joined at age 9 and where she sang in the choir. Her family was touched by the outpouring of  love from people in their
community and beyond who were all touched by Dawn. Flowers and phone calls came from as far away as California.

“Her death was devastating,” Carter said. “We just weren’t ready for that.”
In the 15 years since her death, Dawn’s family has worked to pick up the pieces. Her mother said that family holiday

celebrations are especially difficult.
A few years after her death, Dawn’s mother and sisters went through a multitude of  her photos and compiled a photo

album that documents the phases of  Dawn’s life. In each photo, there’s a vibrant young woman smiling back. 
“If  you came in contact with Dawn, there would be something about Dawn that you would always remember,” Carter

said.
The family hopes the scholarship will carry on the memory of  Dawn’s spirit of  caring for others.

Members of Donyetta Drake’s family gather for a press conference on

Feb. 26 to announce the establishment of a scholarship in memory of

the late ASU alumna.
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New ASU scholarship honors
memory of Donyetta Drake
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